
207155 Hwy #9 East 
Orangeville On, L9W 6J7

www.blackstocklincoln.com

519-307-2270

Ross Vinskas – Lincoln Brand Champion

519-307-2270 ext. 228

I N C L U D E S

207155 Hwy 9 E Orangeville, On L9W 6J1

LEASE FOR

FOR 48 MONTHS TOTAL OF 104 INSTALMENTS WITH
$4,768 DOWN.

O� er includes freight and air tax. O� er excludes taxes.

$410 $73,1952.99%
BI-WEEKLY AT

APR

PURCHASE FOR

2022 Lincoln Aviator

LEASE FOR

FOR 48 MONTHS TOTAL OF 104 INSTALMENTS WITH
$4,113 DOWN.

O� er includes freight and air tax. O� er excludes taxes.

$330 $59,5952.49%
BI-WEEKLY AT

APR

PURCHASE FOR

2022 Lincoln Nautilus

LEASE FOR

FOR 48 MONTHS TOTAL OF 104 INSTALMENTS WITH
$3,390 DOWN.

O� er includes freight and air tax. O� er excludes taxes. Elements package.

$290 $51,4953.99%
BI-WEEKLY AT

APR

PURCHASE FOR

2022 Lincoln Corsair

BLACKSTOCK LINCOLN

Vehicle(s) may be shown with optional equipment. Dealer may sell or lease for less. Limited time o� ers. O� ers only valid at participating dealers. Retail 
o� ers may be cancelled or changed at any time without notice. See your Lincoln Dealer for complete details or call the Lincoln Client Relationship Centre 
at 1-800-387-9333. For factory orders, a customer may either take advantage of eligible raincheckable Lincoln retail customer promotional incentives/
o� ers available at the time of vehicle factory order or time of vehicle delivery, but not both or combinations thereof. Retail o� ers not combinable with any 
CPA/GPC or Daily Rental incentives, the Commercial Upfi t Program or the Commercial Fleet Incentive Program (CFIP). All advertised lease payments 
include 16,000kms per year.



207155 HWY #9 EAST, MONO
519-941-5431

www.blackstockford.com

2015 VOLKSWAGEN TIGUAN COMFORTLINE
Stk# 221061 • 103,850 km • 

Automatic, Air Conditioning, Also comes with Snow Tires.

$17,999
+HST & LIC

2016 FORD F-150 XLT
Stk# 220471 • 103,003 km • 302A Preferred Equipment Package, 

5.0 V8, 3.73 Limited Slip Rear Axle, Voice activated navigation, 
XLT Sport Package, Satellite Radio equipped with Sync.

$34,999
+HST & LIC

2018 FORD SUPER DUTY F-250 SRW XLT
Stk# 220871 • 103,003 km • 

XLT Crew Cab, Automatic, 4X4, Diesel

$67,999
+HST & LIC

2020 CHEVROLET SILVERADO 1500 LT TRAIL BOSS
Stk# 22060P • 41,107 km • Automatic, 5.3L V8, Leather, 

20” Wheels, Heated Seats, Heated Steering Wheel, 
Power Sunroof, Reverse Camera

$56,999
+HST & LIC

2021 FORD F-150 LARIAT
Stk# 22083F • 14,750 km • 5.0 V8 Engine, 10-spd Automatic, 20” Sport 

Wheels, Sport Pkg, Leather, Heated seats & Steering Wheel, Remote Start, 
3.73 L/S real axle, Twin Panel Moonroof, Pro Power Onboard 2KW 
Generator, Trailer Tow Mirrors, Spray in Bed Liner, Lariat Sport Pkg.

$72,999
+HST & LIC

NOW YOU CAN SKIP THE SHOWROOM AT 
BLACKSTOCK FORD – APPLY FOR FINANCING AND 

COMPLETE THE PURCHASE PROCESS ONLINE!

2021 FORD F-150 LARIAT
Stk# 22083F • 14,750 km • 5.0 V8 Engine, 10-spd Automatic, 20” Sport 

Wheels, Sport Pkg, Leather, Heated seats & Steering Wheel, Remote Start, 
3.73 L/S real axle, Twin Panel Moonroof, Pro Power Onboard 2KW 
Generator, Trailer Tow Mirrors, Spray in Bed Liner, Lariat Sport Pkg.

$72,999
+HST & LIC

SO
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2018 FORD SUPER DUTY F-250 SRW XLT
Stk# 220871 • 103,003 km • 

XLT Crew Cab, Automatic, 4X4, Diesel

$67,999
+HST & LIC

SO
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AD MATCH  
AD MATCH  GUARANTEE!GUARANTEE!

Expires Tuesday, March 29, 2021
Photos displayed may be different from actual items. 

ENGLISH CUCUMBER  D’ITALIANO  
BREAD OR BUNS

CELERY OR 
ICEBERG LETTUCE

FEATURED ITEMSFEATURED ITEMS

226 First Ave, Shelburne
519-925-6857
www.gianttiger.com

Mon - Fri: 8am-9pm
Sat: 8am-7pm
Sun: 9am-6pmWE’LL BEAT 

WE’LL BEAT 

ANY PRICE!
ANY PRICE! PRODUCT OF CANADA

NO 1 GRADE
PRODUCTS OF USA
NO 1 GRADE

ASSORTED
600-675G OR BAG OF 6-8LIMIT OF 6

$197

SAVE SAVE UP TO 
UP TO $2!$2!

77¢ $197
EACH

HALF 
HALF PRICE!

PRICE!

FreePressShelburne

www.shelburnefreepress.ca
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M a r g  M cCARTH Y ,  
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*Not intended to solicit buyers or sellers currently under contract with a real estate brokerage
i n f o @ m c c a r t h y r e a l t y . c a w w w. m c c a r t h y r e a l t y . c a

 FREE Market Evaluation*

Successful Buying & Selling with Proven Results

 

519 . 9 25 . 694 8
Sat. Mar. 26th 1 - 3 PM 

OPEN HOUSE

Call Today For A
Free Market Evaluation*

It’s A Great Time To Sell!

BEAUTIFUL IN TOWN BACKSPLIT

• BEAUTIFUL 3 +1 BEDROOM & 2 BATHROOM BACKSPLIT
• COVERED ENTRY & 1 CAR GARAGE W/ INSIDE ACCESS 
• MODERN KITCHEN WITH  WALKOUT TO SIDE YARD
• SPACIOUS LIVING ROOM & LOWER LEVEL FAMILY ROOM
• LG FULLY FENCED BACK YARD - PERFECT FOR KIDS & PETS
• WALKING DISTANCE TO PARKS, SCHOOLS & REC. CENTRE
• FABULOUS FAMILY HOME  IN GROWING SHELBURNE

Location,  Location!  Great Family Home in Shelburne
$ 835,000

MONO
w w w. m c c a r t h y r e a l t y . c a

519 . 9 25 . 694 8

• Many Building Amenities: Rec Room, Library, Gym, 
  Open Dining Area, Lockers, BBQ Patio & Gazebo & 

DUNDALK

Every Saturday 12 - 3PM 
 Open House in MARCH 

ADULT LIFESTYLE EDGEWOOD SUITES 

MODERN & NEW 
55+ Adult Apartments 

For Lease

Studio, One 
& Two Bedroom 

Designs Available

Book your  
oil change and  
experience our 
vehicle digital 
inspection.

www.JvonOnDemand.com

905.706.5866
Giovanni@JvonConstruction.com

CALL TODAY!

BAG & BULK WINTER SALT 
Pick up or Delivery

106783 Southgate Rd 10, Southgate, ONT

(555) 555-5555  |  yourwebsite.com

GARAGE NAME HERE
5555 Loremipsum Boulevard, City, Province

Please insert your 
very looong and good 
advertising title here.

24
MONTHS

40,000 KM
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MAINTENANCE OFFER*

SUMMER

• Tire rotation 
• Oil, lube, and filter 

• Comprehensive multi-point 
visual inspection

 * Details in-store.

GARAGE NAME HERE
99999 Lorem Ipsum Street Name 

City, Province A1A 1A1
555-555-5555 | website.com

ROY’S SERVICE CENTREROY’S SERVICE CENTRE
Just South of Primrose on Highway 10 • 519-925-2847

$20 OFF$20 OFF
ANY ANY 
SERVICE SERVICE 
OVER $100OVER $100  
(BEFORE TAX).CLIP THIS COUPON 

AND SAVE! (EXP. 2/28/22)

Shelburne • 519-925-2761
davebesley@royallepage.ca

Dave Besley
Sales Representative

Dave Besley,
Sales Representative
126 Main St. E. Shelburne
519-925-2761
davebesley@royallepage.ca

“I have buyers 
looking in your area: 
Call Dave today.”

• 2015 Royal LePage  
Diamond Award Recipient -  
Top 3% in Marketplace

• One of Top Two Agents 
in sales volume for 2015 - 
Royal LePage Shelburne

Dave Besley,
Sales Representative
126 Main St. E. Shelburne
519-925-2761
davebesley@royallepage.ca

“I have buyers 
looking in your area: 
Call Dave today.”

• 2015 Royal LePage  
Diamond Award Recipient -  
Top 3% in Marketplace

• One of Top Two Agents 
in sales volume for 2015 - 
Royal LePage Shelburne

Dave Besley
Sales Representative
519-925-2761

LEST WE
FORGET.

WE WISH 
YOU A VERY

Merry
Christmas!

Spring 
is Here!

110 Adeline Street, Shelburne 
519.925.3145  |  crewsoninsurance.com

We’re Here To Help!

CREWSON
INSURANCE BROKERS

Dave Crowe
REALTOR
519-925-3766
Dave@GoWithCrowe.com

Claire Knight-Crowe
REALTOR

519-993-6226
Claire@GoWithCrowe.com

www.SellingShelburne.ca

LOWER COMMISSION GREAT SERVICE

Your Local Realtors With HEART

Happy New Year!
COMING Next Week 
to Realtor.ca
1.54 Acres 10 min from Town
3 Bed In-Law Suite w/ 9ft ceilings
3 Bed up + Main Flr Office

$1,299,900

END OF AN ERA: Bob Kim and his wife, Louise are retiring after 39 years of running Town Milk and Variety in Shelburne. They would like to offer thier 
appreciation to the community for supporting them over the years.

PAULA BROWN PHOTO

Convenience store owner retires 
after 39 years of business in Shelburne

For almost four decades, Bob Kim has 
been there for the convenience of the 
community with his corner-store, a staple 
place to buy anything you needed from 
snacks, to lottery tickets, to newspapers 
and magazines. 

Now, after 39 years in business, the owner 
of Town Milk and Variety has decided to offi-
cially retire, turning the local convenience 
store over to new owners. 

Kim and his wife, Louise, originally took 
over ownership of Town Milk and Variety 
in 1983 from Kim’s brother-in-law. At the 
time Kim was running a store in downtown 
Toronto, but said they were looking to move 
to a quiet place with more open space. 

“My brother-in-law, he kindly gave up the 
spot so I took over from there,” said Kim. 

Over the years, Kim took on other ven-
tures with the convenience store including 

video rentals, until it eventually become 
what it is today. 

The couple’s plan was originally to retire 
and sell the business in 2021, but they chose 
to push it another year – just shy of what 
would be the businesses 40th anniversary.  

“It’s been a long time, we’ve talked about it 
over the years and it just clicked,” said Kim. 

A staple in the community for the better 
part of four decades, Kim when asked about 
the best memories he’s experienced over the 
years immediately recalls the youth in the 
Shelburne community. 

“Some of the kids from school they’d 
hang around and it’s kind of a meeting 
place sometimes,” said Kim. “We see peo-
ple grow up – my kids, neighbours, cus-
tomers – they go off too school and come 
back and they’re successful, and I see the 
progress which is nice.” 

Now that they’ve retired, the Kim’s are 
already making plans for what they’ll do 
with their free time, including travelling. 

“We really want to do a trip to a few dif-
ferent countries we’ve never been to. My 
daughter lives in the States so I’m going to 
visit and we’ve never travelled in Canada so 
we’re going to do that too. Just activities that 
we want to enjoy,” said Louise, Kim’s wife. 

Kim said he hopes to visit his home 
country of South Korea. 

After working in the community for 39 
years with Town Milk and Variety and 
having now been retired for a couple of 
weeks, the Kim’s both admit they miss 
their customers.  

“Everyone morning I look and see my 
customers and friends, but I don’t see 
them now so it’s kind of weird,” said Kim. 

He and Louise also add their apprecia-
tion to the community for supporting them 
over the years. 

“Thank you to the community for visit-
ing our store and making business without 
them we cannot succeed so I really thank 
the community,” said Louise. 

Written By Paula Brown
Local Journalism Initiative Reporter
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Credit Valley Real Estate

Carlos 
SZUMOWSKI

SALES REPRESENTATIVE

647-201-1685

www.mrcarloshomes.ca
REMEMBER: WE LIVE IN YOUR NEIGHBOURHOOD, WE SELL HOMES IN OUR NEIGHBOURHOOD

The Spring Market 
is already moving. 
I am 100% ready and committed to help 
you with your real estate needs and wants.

FREE HOME ESTIMATE • FREE HOME STAGING ADVICE • FREE MULTIMEDIA PICTURES 

EXCLUSIVE OFFER:
If you buy and sell with 

me, I will pay for your 
moving expenses.*

*Up to $2,000

2 0 2 1

Dufferin Golden Egg Hunt returning to Shelburne
This is the second year for the Dufferin 

Golden Egg Hunt, created and sponsored by 
Claire Knight and Dave Crowe, owners of 
GoWithCrowe real estate. The Golden Egg 
Hunt is running from April 11 to 18.

Ms. Knight explained, “The idea spawned 
from everyone being inside, something fun. 
Also, to drive people back to shopping local; 
get people back into the habit of going into 
local stores and restaurants since they’ve 
been shopping online for so long.” 

In order to make it all happen they part-
nered with several local businesses to get 
involved with the Golden Egg Hunt.

The idea has one thing in common with 
the normal notion of an Easter Egg hunt 
and another that is different: bring your chil-
dren to find a Golden Egg but there is only 
one Egg per family as there are a total of 
250 Eggs. Each of them has a collection of 
treats inside, donated by several businesses, 
to share among a family of children making 
each Egg a present for everyone.

“Even now there is still much uncertainty 

about what is and is not running again this 
year. No one is too sure, so we wanted to 
offer a game that can happen,” she told the 
Free Press. “We wanted to do it again this 
year and we’ve added an Easter Bunny who 
will be going around visiting the participat-
ing businesses.”

In addition to the businesses, they part-
nered with the townships of Mulmur, Mel-
ancthon and Shelburne.

She added, “Each Golden Egg has a ticket 
too, for a draw which will be made live on 
Easter Monday at 7:00 p.m. All the tickets 
have a multitude of different prizes donated 
from a lot of businesses throughout Dufferin 
County. The draw will be shown live on social 
media @gowithcrowe and #gowithcrowe.”

For people who miss seeing the live draw, 
they can check on Instagram for their ticket 
number, itemized with the prizes.

There are basically five locations where 
the Eggs can be found. Super Burger in Mul-
mur, Market in the Mills in Hornings Mills, 
Maple Grove Farm Market in Mulmur, Jelly 
Craft Bakery in Shelburne, Dufferin Public 
House (Duffy’s) Restaurant in the old church 

and Shelburne Family Chiropractor.
“They have the Eggs,” Ms. Knight told the 

Free Press. “Just go and some of them are 
having an egg hunt. Every place is different 
but they are set up for children of no specific 
age. Each Egg has some really cool stuff in 
them, Parachute Guys, bunnies and tattoos. 
Multiple things for multiple children.”

What instigated this idea, so Mr. Crowe 
told us, “We were driving along talking about 
how the community needed something to 
give it a spark. We came up with the idea of 
doing something.”

Originally, they considered going to hide 
the Eggs in the parks but because of Covid, 
they logistically could not do it.

“We’re very focused on ‘shop local’,” Ms. 
Knight said. “I used to own a retail store.”

As promotion for the Gold Egg hunt, 
there are 10,000 postcards going to homes.

There are many fine reasons for Ms. 
Knight and Mr. Crowe to have begun this 
delightful idea: to support local busi-
nesses and get people outside who have 
been largely inside over the course of  
the pandemic. 

For those who have been doing online 
shopping, they are now encourage to shop 
locally. They can pick up their Egg at one of 
the locations and the winners of the draw 
will go into the store to pick their prize and 
get it from the retailer.

“I think we’ve had a lot of Egg-citement,” 
Mr. Crowe joked. “People have been asking 
if we’re doing it again this year. They can 
get a second draw ticket for the draw if they 
take a photo of their Golden Egg and post it 
on social media.” 

It is important that each family respects 
taking only one Egg per family to allow more 
families to enjoy the hunt.

Ms. Knight and Mr. Crowe and their fam-
ily put the eggs and things together: “Our 
kids think it’s great – they might think we’re 
a little crazy. I’ve been living in and around 
Shelburne my whole life and I care about the 
community,” said Mr. Crowe. “It’s important 
to have things like to keep that to keep up 
spirit and positivity. We want to continue to 
do this every year.”

For more information, contact Ms. Knight 
at 519-993-6226 (Claire@GoWithCrowe.com)

Written By Constance Scrafield

NDACT presented a proposal for a ‘bet-
ter way’ to the community on January 15th 
2022, and the community overwhelmingly 
agreed with the approach. 

Since then, NDACT has been working 
very hard evolving the proposal elements 
and is now working in good faith with 
Strada to negotiate the finer points of  
an agreement.

A community group working with the ap-
plicant is unheard of and if this approach 
reaches a final signed agreement, it could 
well be the model that all aggregate opera-
tions will employ. NDACT said it’s nice to be 
on the leading edge of change.

Section 12 (e) of the Aggregate Resourc-
es Act states that an applicant must show if 
there are any possible effects on ground and 
surface water resources including private 
wells and natural water features. 

Strada notified NDACT and property 
owners they will be conducting these stud-
ies over the next couple of years and would 
be seeking permission to access the prop-
erties of landowners within a kilometer of 
their proposed quarry site. They also held 
a ZOOM meeting for these landowners on 

March 10, 2022. 
As a property owner you should be aware 

that you do not have to give consent to Stra-
da to access your land, however the wider 
the study area is the better for not only Stra-
da, but the landowners.    

NDACT would recommend landowners 
wait to provide access to their property un-
til NDACT and Strada have signed an agree-
ment. The benefit to landowners would be 
a clearer understanding of the Wells and 
Natural Features program being devel-
oped, including the extent of the study area 
and access to the remediation fund should 
someone’s well/natural feature be impacted 
in the future. 

If you were in the 1 kilometre range and 
did not receive a notice from Strada in the 
mail about the studies or the ZOOM meeting 
please contact info@ndact.com.

NDACT shares tips for homeowners being 
impacted by proposed pit in Honeywood

“Training Safe Drivers of Tomorrow”

SIGN UP ONLINE: wwwwww.ultimatedrivers..ultimatedrivers.caca
162 Broadway, Suite 12 (above Salvation Army store)

519-307-7171

E-COURSE AVAILABLE!
EXCLUSIVE TO ULTIMATE DRIVERS ORANGEVILLE

MULTIPLE INSTRUCTORS AVAILABLE 

NO BACK LOG FOR DRIVING LESSONS

4 DAY PROGRAM: APRIL 15TH 
EASTER BREAK

WEEKEND PROGRAM APRIL 23RD & MAY 7TH

 

UPCOMING COURSES
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Do you want to be a Corporate Champion? 
If you would like to become a part of the Corporate Champions Program, 

please contact: foundation@headwatershealth.ca or 519-941-2702 ext. 2303

CORPORATE CHAMPIONS

Headwaters is very special to our hearts, for over 20 years we have run a 
community event called: Sandbox Tech Trike-a-thon Pedal Power helping bring 
medical equipment to our community. We couldn’t be more grateful to have 
health care that’s close to home, knowing that we don’t have to travel for to the 
city when were in dire need. We support Headwaters year after year because 
truthfully you never know when you’re going to need it. Thank you to all our 
parents and families both past and present for supporting our Headwaters. You’re 
the best! 

– Deb

Ahmadiyya Muslim Jamaat Orangeville

Bar On Broadway Inc.

Certus Pest, Inc.

Clark Industrial Wholesale

Highview Asset Management Ltd.

IODE - Lord Du�erin Chapter

K&K Recycling Services

Lions Club of Grand Valley

Lynbrook Family Golf Centre Inc.

Mom Markets

Morningview Foundation

Parage Investments

Phazer Electric

Robert Russell Planning Consultants Inc.

Sandbox Tech Child Care

Starlight Combustion Inc.

The Ledson Land & Cattle Corp.

The Marion Armstrong Charitable 

Foundation

The following companies have supported Headwaters Foundation with a philanthropic gift or a cause 
related marketing program between July and September 2021. These companies have supported urgent 

required equipment ensuring that excellent health care is available close to home. 

Council provides input on County’s Draft Land Needs Analysis

A Special Council Meeting was held in 
Shelburne on Monday (March 21), which 
started with Mayor Wade Mills declaring 
March 21 as World Down Syndrome Day.

Council then went into closed session 
to discuss confidential matters related to  
the Town. 

Next, Council heard a report from the 
Town planner, Steve Wever, concerning the 
County of Dufferin Municipal Comprehen-
sive Review (MCR) - Land Needs Assessment.

This assessment, concerns the Official Plan 
of the County and bringing it into confor-
mity with the Provincial Growth Plan for the 
Greater Golden Horseshoe as required by the 
Places to Grow Act and the Planning Act. 

Part of the MCR is a Land Needs Assess-
ment to determine if there are sufficient 
opportunities to accommodate forecasted 
Growth up until 2051.

To this end, the County has requested all 
municipalities to supply their input, via five 
questions from the County, by March 31, 2022. 

The County forecasts a growth to 18,328 
persons by 2051 for the town of Shelburne. 
This figure is potentially in line with Shel-
burne’s plan for a growth to 15,000 persons by 
2041. A total of 3,054 new dwellings will be 
required to accommodate the growth by 2051. 

Currently, Shelburne has an intensifica-
tion target of 38 per cent. This represents 
the percentage of new residential units 
within the existing built-up area of the 
Town in the form of infilling, redevelopment 
of existing buildings, under-used land and 
additional residential units within existing 
homes. To meet the County’s target of 40 
per cent to 2051, Shelburne’s target would 
need to increase to 48 per cent. This would 
require, 1,466 new residential units. 

The estimated capacity within the built-up 
area is only 513 leaving a shortage of 953 
units. This would mean increased residen-
tial densities and building heights within 
the built-up area to reach 48 per cent. 

This also means that 1,588 residential 
units would be needed in the Designated 
Greenfield Area (DGA), which is the resi-
dential area not in the core of Shelburne’s 
built up area. 

Again, this is a problem, as only 398 units are 
available, creating a shortfall of 1,190 units.

The County forecasts 3,380 new jobs to 
the year 2051, many of which will be com-
mercial or institutional jobs. They predict 

only 492 industrial jobs, with a present 
capacity of 709 jobs. Leading the County to 
conclude that no new industrial lands are 
required.

The existing commercial and institutional 
land will only accommodate 1,560 jobs of 
the forecast 1,945, leaving a shortage of 385 
jobs.

They County recommends the Town 
increase employment densities and ensure 
that future residential settlement expan-
sions consider commercial institutional 
needs.

The County’s 5 questions for the MCR 
Land Needs Assessment (LNA) are:

1. How do the projections outlined in 
the LNA meet with your vision of the 
community over the next 10, 20, and 30 
years? 

The essence of the question is whether 
or not the community would like to exceed 
growth projections or are they too aggressive. 

The town planner, Mr. Wever acknowl-
edged that the population projections are 
in line with those of the Town, but that it 
is unclear if and how the additional fore-
cast to 2051 could be accommodated on 
remaining land within the current munici-
pal boundary. 

Without an expansion, Shelburne would 
have to plan for significantly higher density 
development and more intensification than 
previously planned. 

He also feels it is unclear how the draft 
48 per cent intensification target could be 
reasonably achieved, or how it would affect 
the character of Shelburne. 

It would mean a much more urban Down-
town Core than previously planned and 
would require a bypass for the heavy truck 
traffic now present in the core.

Mr. Wever also feels that the proposed 
65 people and jobs per hectare by the 
County for the Shelburne West area could 
be achieved. 

2. Are servicing expansions planned 
that would ensure continued uninter-
rupted growth?

Although Environmental Assessments 
are in the works for water and waste water 
infrastructure, improvements are expected 
to be required to accommodate forecast 
growth to 2041. The additional forecast to 
2051 will require future updates. 

These needs could affect the pace and 
timing of developments.

3. Are there constraints (or opportu-
nities) to land development or servic-
ing that should be additionally consid-
ered?

Again, Mr Wever pointed out the lack of a 
bypass to elevate the truck traffic through 
the downtown core, which affects the via-
bility of mixed-use pedestrian-oriented 
development at a higher density. 

Also, transportation options in the com-
munity and regional connections to higher 
order transit are lacking.

(4) What efforts has your Municipal-
ity taken, (or plans to take) that would 
increase the speed at which develop-
ment can take place (i.e. zoning to per-
mit more as-of-right development)?

The Town has initialized standardized 
development agreements, instituted Devel-
opment Charges cost sharing and credit 
agreements, as well as adopted a commu-

nity improvement plan in 2019. 
There are servicing studies and annual 

allocation reviews. There is the Shelburne 
West Secondary Plan, a Parks and Recre-
ation Master Plan and a Transportation 
Master Plan.

(5) For Municipalities where the LNA 
outlines a need for an expansion to set-
tlement boundaries, can you outline 
the specific geography where you would 
like to see those expansions take place 
(or would be best suited)?

This answer was simple for the Town – Shel-
burne West Urban Expansion Areas (the only 
remaining land within the town boundaries). 

Having heard this report and being in 
agreement with it, Council voted to accept 
it and to forward it to the County as well as 
any other municipalities requesting it.

This concluded the Special Council Meet-
ing and it was adjourned. 

North Dufferin Wellness Centre 
712 Main St. E, Unit 101 - Shelburne

519-925-1215  Quality Hearing Care for Less

ARE YOU PAYING TOO MUCH 
FOR HEARING AIDS?

COVID SAFETY
PROTOCOLS 
IN EFFECT

Book an appointment today to see how you 
can save BIG MONEY on quality hearing aids

4 PACK OF 
BATTERIES FOR

$1

Written By Peter Richardson
Local Journalism Initative Reporter

PLEASE RECYCLE THIS NEWSPAPER!
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Take notice that the Committee of Adjustment of the Corporation of the Town of Shelburne will 
hold a public meeting on: 

MONDAY, APRIL 11, 2022

The public meeting is scheduled to start at 6:30 p.m., or as shortly thereafter as possible, and will 
be held in an online virtual meeting format, as outlined below. The purpose of the meeting is to 
consider the following planning application:

COMMITTEE OF ADJUSTMENT

1) Application for Minor Variance A22/03 – Israel Ufomadu, on behalf of the owners of the prop-
erty located at 536 Fiddle Park Lane, has submitted an application for a Minor Variance to request 
relief from Sections 5.68 and 3.2.4 of Zoning By-law 38-2007 in order to construct a converted 
dwelling with a second dwelling unit in the cellar of the existing single detached dwelling with 
the associated external stairwell. The application is seeking relief from the regulations which state 
that a dwelling unit shall not be located in the cellar of a dwelling and that stairs are not permitted 
within the required interior side yard.

The property currently contains a single detached dwelling. A map showing the location of the 
subject property is provided below.

The Committee of Adjustment meeting will be held electronically through Zoom video conferenc-
ing and will be livestreamed. To participate in the meeting electronically through Zoom video con-
ferencing, please contact the Clerk at jwilloughby@shelburne.ca to register in order to have access 
to the public meeting, no later than Thursday April 7, 2022 at 4:30pm. Should you wish to view 
the proceedings, you will have the opportunity to view a live stream of the meeting on the Town 
of Shelburne’s YouTube channel https://www.youtube.com/channel/UCsar-MwF8CXrgPbe2EVxh-w.

If a person or public body that files an appeal of a decision of the Committee of Adjustment of the 
Town of Shelburne in respect of the proposed minor variance application does not make written 
submissions to the Committee of Adjustment of the Town of Shelburne before it grants or refuses 
to grant approval of the application, the Ontario Land Tribunal may dismiss the appeal. If you wish 
to be notified of the decision of the Committee of Adjustment in respect of the proposed minor 
variance, you must make a written request to the Secretary-Treasurer.

The agenda package including a copy 
of the staff report will be available on 
the Town’s website prior to the meeting  
www.shelburne.ca

Dated at the Town of Shelburne on March 18, 
2022.

Jennifer Willoughby,
Committee of Adjustment
Secretary-Treasurer
Town of Shelburne
203 Main Street East
Shelburne, ON L9V 3K7
Phone: 519-925-2600
Email: planning@shelburne.ca
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If ‘necessity is the mother of invention,’ then 
maybe innovation is the child of invention.

Or something like that.
It has long been considered that most, 

if not all, inventions have been thought of, 
created, and produced, based on a need 
for that product or tool.

Somewhere, at some time, someone 
realized if they had a tool or device to make 
a job easier, that they knew someone else 
would buy and use, then they could create 
that tool to make life easier.

Although, many modern inventions have 
a tendency to stray from ‘need’ to ‘would 
like to have’ for no other particular reason.

Movies weren’t really created for a need. 
They were created for entertainment. 
Someone figured out if you took a series 
of photographs and flashed them at 24 
frames-per-second, it would give the illusion 
of movement and live action. Pretty smart.

Video games are another example of 
something you may want, but don’t need. No 
one really needs a video game and playing 
Minecraft won’t make your life any easier. It 
was the innovative process derived from the 
invention electronics that makes it possible  

for you to sink a battleship with a cruise  
missile or pilot a 747 on your computer from 
the comfort of your easy chair.

That’s pretty clever – and a lot of people 
have made a lot of money designing games 
for no other reason than someone will buy 
them for their entertainment value.

Necessity has of course, spawned most 
of the great inventions in society.

“If only there was a way...” must have 
been a thought in the minds of a lot of peo-
ple over the eons.

Someone figured out you catch more fish 
with a net, than you do dangling a single 
worm from a hook.

Someone figured out that attaching a sail 
to a boat, will propel you through the water 
a lot easier than hanging over the side with 
a paddle.

And someone realized that if you took 
tiny little kernels of wheat, ground them 
down, added water, and baked, you could 
make bread and feed your family.

The curious thing is not all societies fig-
ured out all the answers on their own – 
except for maybe one.

There are societies that had advanced 

writing systems and mathematics, yet 
never figured out the wheel.

In some places, the people came up with 
some very good solutions to raise crops 
and feed their people, and yet the concept 
of metals was non-existent.

There is one concept that seems to be 
almost universal and even the most primi-
tive societies managed to figure it out – the 
bow and arrow.

From North America to Europe, Africa, 
Asia, South America, and even isolated 
island communities, they all managed to 
figure it out. There is an island off the coast 
of India that is so remote and hostile, they 
have absolutely no connection with the out-
side world. Yet they have been seen firing 
arrows at passing aircraft or anyone who 
comes near their island.

Many inventions have been shared 
between different societies. If one group 
came up with a new idea, sooner or later 
a visitor from a nearby region would see it 
and take the idea home with them.

And yet the bow and arrow was created 
in places where there was no shared  
information.

The weapon is incred-
ibly complicated when 
you think about it.

First someone has to 
come up with the idea of 
propelling a pointed shaft 
at a target. An arrow head must be designed 
to slice through whatever you are shooting at.

A bow must be designed to have the right 
amount of curve, flexibility, and spring, to 
shoot the arrow with force.

And someone had to put enough thought 
into the project to realize that attaching a sta-
bilizer to the rear of the shaft, in the form of 
feathers or something similar, will help guide 
the arrow through the air in a straight line.

I’ve done quite a bit of research trying to 
find out how a society that never invented the 
wheel, or never came up with the concept  
of a written language or mathematics, still 
managed to figure out that aerodynamics 
needed to send an arrow through the air in 
a stable fashion – and did it independently 
with no outside influence.

There seems to be no answer to that.
I guess if you really need something, 

someone will figure it out.

The mother of invention BRIAN LOCKHART
FROM THE SECOND ROW

Almost a month in, China is still being 
extremely coy about its attitude towards the 
Russian invasion of Ukraine. The regime is 
acutely aware that there are many parallels 
between the Russian-Ukrainian relationship 
and the Chinese-Taiwanese one, and that the 
Russian attempt to conquer Ukraine is failing, 
or at least stalled.

It’s only recently that Russia’s President 
Vladimir Putin began denying that Ukraine is 
a real nation, but that has been Beijing’s posi-
tion with regard to Taiwan from the start. From 
Mao Zedong to Xi Jinping, every Chinese 
leader has warned, implicitly or in just so many 
words, that if Taiwan declares independence 
from China it will be invaded.

For 73 years, ever since the Nationalist 
regime lost the Chinese civil war in 1949 and 
retreated to Taiwan, it has been the risk of a  
war with the United States that has deterred  
the victorious Chinese Communists from  
invading the island and finishing the job. But  
that threat may be a paper tiger, for there is 
no actual alliance between Taiwan and the 
United States.

Like Ukraine, Taiwan gets many expressions 
of sympathy and support from Washington, 
and even fairly advanced weapons (although 
Taiwan has to pay for them), but it does not 
have a promise that the US Navy will stop a 
Chinese attack across the Strait of Taiwan, or 
indeed that the United States would use force 
in any way to defend Taiwan.

While the chaotic US withdrawal from 
Afghanistan was still underway last August, 
US President Joe Biden, seeking to reassure 
various friends and allies, said “We made a 
sacred commitment...that if anyone were to 
invade or take action against our NATO allies, 
we would respond. Same with Japan, same 
with South Korea, same with – Taiwan.”

That cheered many people in Taiwan – but 
later in the same day a senior American official, 
speaking ‘not for attribution’, said that “US 
policy has not changed.” The real US policy 
is still ‘strategic ambiguity’, which is a policy 
designed to keep China worried while leaving 
the United States free to help Taiwan or not as 
the mood of the moment dictates.

Ukraine: lessons for  
Taiwan, lessons for China

GWYNNE DYER
OUR WORLD TODAY

Continued on Page 6
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NOW OPEN IN

ORANGEVILLE!

CLAXTON DENTURE CLINIC
DWIGHT CLAXTON DD

121 FIRST STREET UNIT 2 A, ORANGEVILLE

Implant and Denture Solutions
Same day relines and repairs

NO REFERRALS NECESSARY
FREE CONSULTATION

ELECTRONIC CLAIMS PROCESSING

141 MAIN STREET WEST, SHELBURNE

519-941-9510

519-925-9511

EAT • LAUGH • SMILE

— 87 Broadway —

Testing no longer required to enter Canada next month

Fully vaccinated travellers will no longer 
need to provide a pre-entry COVID-19 test 
result to enter Canada as of April 1. 

The federal government announced in a 
press conference last Thursday (March 17) 
it would be eliminating the testing require-
ment for fully vaccinated travellers entering 
into the county by air, land or water. 

“Adjustments to Canada’s border mea-
sures are made possible by a number of 
factors, including Canada’s high vaccina-
tion rate, the increasing availability and use 
of rapid tests to detect infection, decreas-
ing hospitalizations and growing domestic 

availability of treatments for COVID-19,” 
said Jean-Yves Duclos, Minister of Health. 
“As vaccination levels and healthcare sys-
tem capacity improve, we will continue to 
consider further easing of measures at the 
borders – and when to adjust those mea-
sures -to keep the people in Canada safe.”

While pre-arrival COVID-19 testing 
requirements will change by the start of 
April, fully vac-cinated passengers arriving 
to Canada from any country may still be 
subjected to mandatory random testing. 

The government said traveller selected 
for the random testing are not required to 
quarantine while awaiting test results. 

For unvaccinated or partially vaccinated 
travellers the pre-entry testing requirement 

are not changing. 
Unless otherwise exempt, all travellers 

five years of age or older who do not qualify 
as fully vaccinated must continue to pro-
vide an accepted type of pre-entry COVID-
19 test resulting including:
• A valid negative antigen test adminis-
tered or observed by an accredited lab 
or testing provider no more than one day 
before initial scheduled flight departure  
or arrival;
• A valid negative molecular test taken no 
more than 72 hours before initial schedule 
flight departure or arrival;
• A previous positive molecular test taken 
at least 10 days and no more than 180 
days be-fore scheduled flight departure or 

arrival. Positive antigen test results will 
not be accepted. 

The government said, fully vaccinated 
travellers travelling in Canada before April 1 
will still need to show a valid pre-entry test. 

Despite the lifting of the pre-entry 
COVID-19 test all travellers will still be 
required to submit their mandatory infor-
mation on the ArriveCAN app before their 
arrival in Canada. 

Travellers who arrive without complet-
ing the submission may have to test on 
arrival and quar-antine for 14 days regard-
less of their vaccination status. People 
travelling on cruises or planes must sub-
mit their information within 72 hours 
before boarding.  

Written By Paula Brown
Local Journalism Initiative Reporter

Dufferin County launches 2022 Bill Hill Scholarship program
The opportunity to obtain one of seven 

$2,500 post-secondary scholarships has 
returned to the region. 

The County of Dufferin announced that 
the Bill Scholarship program is back on Mon-
day (March 21). 

Introduced by former Warden Hill in 
2015, the program recognizes seven stu-
dents who pursue post-secondary educa-
tion and training in the areas of science 
and technology, business and social sci-
ences, agriculture and environmental 
studies, arts, and skilled trades. 

Two scholarships will be awarded to stu-
dents who identify as Black, Indigenous, 

First Nations, Métis, Inuit, or Person of 
Colour. Each student will receive a one-time 
$2,500 scholarship. 

“We look forward to this program every 
year. It’s an investment in the next gener-
ation of leaders and changemakers, and 
our collective community and future,” 

says Trisha Linton, Chair, Dufferin County 
Diversity, Equity & Inclusion Commu-
nity Advisory Committee. “I’m pleased to 
see the return of two scholarships that 
recognize and elevate members of our  
BIPOC community.” 

To qualify, students must submit a 300-

word essay and proof of admission to a 
post-secondary institution or training pro-
gram by May 15, 2022. 

Originally known as the Dufferin County 
Scholarship, it was renamed in 2019 in hon-
our of former Council member and Warden 
Bill Hill. Since its launch in 2015, the program 
has recognized 27 students and awarded a 
total of $67,500. 

For more information and complete applica-
tion details, please visit www.dufferincounty.
ca/administration/bill-hill-scholarship-program 
or contact scholarship@dufferincounty.ca. 

ACROSS
1. Calling
6.	 Atlantic	codfish
11. Offering
15. Pale yellow
16.	Manuscript	copyist
17. Actor Wyle
18.	Basil	sauce
19.	Boorish	person
20.	Killer	whale
21.	Formal	procession
23.	Woodwind	instrument
24.	Sharp-tasting
28.	Default	result
29.	Fertilizer	component
32.	Indian	nursemaid
33.	Homophone	of	“you”
34.	Basketball	shoes
38. Put down
40. Pirate
42.	More,	in	music

43.	College	group,	shortly
45.	Steep	rock	face
46.	Keats	poem
47.	Golf	strokes
50.	Cook	slightly	in	oil
52. Not a winner
54.	Greek	letter
55.	Opt
57.	Nature’s	bandage
59. Bend
60.	Aromatic	spice
62.	Missing	links:	hyph.
66.	Run	through
68.	Resin
70.	Lengthy	narrative
71.	On	the	sheltered	shore
72.	Cast	aside
73. Fidgety
74.	Where	nice	guys	finish?
77.	Cotton	fabric
79.	Carpenter’s	curve

80.	Shed	style:	hyph.
82.	Congealed	dish
87.	Forest	ruminant
88.	Expensive
89.	Marathon	meal
90.	Crosscurrent
91.	Sheer	curtain	fabric
92.	Live

DOWN
1. Dandy
2.	 Freezer	abundance
3.	 Expressions	of	doubt
4.	 Authorize
5. Rain unit
6.	 Windshield	tool
7.	 Philosophy
8.	 Service
9.	 Geisha’s	sash
10.	Iniquitous	place?
11.	Arctic	jacket

12.	Oral	history
13.	Knight’s	club
14.	Roe	fish
16.	Fastener
22.	Exhibition	area
24.	Young	boy
25.	Sailor’s	yes
26.	Hit	head-on
27. Burglary
29.	Panties
30. Atoll feature
31.	Cap	part
34.	Delta	build-up
35.	Heroic	poem
36.	Cruise
37. Litigator
39.	Military	storehouse
41.	Severe
44.	Bitsy	biter
47.	Chief	attraction
48.	Hound’s	quarry
49.	Smart	remark?
51.	Top
53.	Corpulent
56.	Tempt
58.	Spiny	plants
61.	Sparkle
63. Nutty
64. Nog ingredient
65.	Anti’s	answer
67. Diner
69.	Brass,	e.g.
72.	Snowbird
74.	Valuable	vein
75.	Venerable
76.	Offspring
77. Dominant
78. Place for a mane
80.	Hosp.	employee
81.	Type	of	silkworm
83.	Jazz	instrument,	shortly
84.	Greek	letter
85.	That	thing’s
86. Lynx, e.g. 

X CROSSWORD
PUZZLE 423

SHELBURNE 
CHURCH DIRECTORY

BETHEL BIBLE CHAPEL
419 Main Street East, Shelburne
   Sunday Services – 9:30am Lord’s Supper
   10:45am Family Bible Hour, Sunday School

Chapel 519-925-3910 or 519-278-0066
www.bethelshelburne.com – All Welcome!!

ST PAUL’S 
ANGLICAN CHURCH

312 Owen Sound St., Shelburne - 925-2251 
office@stpauls-shelburne.ca 

Sunday Service and Children’s Ministry - 9:30 a.m. 
Priest: The Rev. Stephanie PellowPriest: The Rev. William Willis

ABIDING PLACE
FELLOWSHIP

www.abidingplace.ca
519-925-3651

SUNDAY SERVICE 
10:00AM

Come and be Blessed

Mel-Lloyd Centre, Entrance “F” Door, 

167 Centre St, Shelburne
Pastor; Rev. Gord Horsley

Charges laid
after traffic stop
in Mulmur

Dufferin OPP charged a male driver for 
violating conditions of a judicial release 
during a traffic stop in Mulmur Township 
last week.

During the afternoon of March 19 a Duf-
ferin OPP officer was patrolling Highway 
89 near Highway 10 when they observed a 
Highway Traffic Act violation. The officer 
conducted a traffic stop which led into a 
criminal investigation. 

As a result of the investigation, a male 
from Scarborough has been charged with:

• Failure to comply with release order - 
other than to attend court

The male is currently in custody await-
ing a bail hearing. The charge has not been 
proven in court.
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If you’re looking for your new best friend - this is 
your guy! Willie is a favourite to everyone at FCR 
as he is nothing but adorable, loving and sweet. 
He gets along with every other cat.
Willie is a foster-to-love situation, as he has 
special needs. Willie has diabetes and therefore 
he needs someone who is comfortable giving 
insulin and checking his blood sugars. We 
will cover all his costs, including food and 
medicine. Willie really just needs a family of 
his own to love him!
If you’re interested in fostering and meeting this 
very special boy please give us a shout.

Check our facebook page to see the other kitties looking for their 
forever home. Donations always needed to help care for the cats as 
we are not funded at all, and rely on donations and fundraisers. If you 
would like to volunteer as well we are always appreciative. 

FERAL CAT RESCUE INC.
519-278-0707 

Willie

foster 
a cat

WE ARE 
MOVING

TO 109 ADELINE ST. 
(OLD SERVICE ONTARIO OFFICE) 
EFFECTIVE MAY 1ST 

FreePressShelburne

SHELBURNE’S NEWSPAPER SINCE 1875

OUR PHONE & FAX NUMBERS AND EMAILS WILL REMAIN THE SAME

Provincial junior hockey starts semi-final round of playoffs

Fans of Junior C hockey in Ontario have 
plenty to look forward to as the Provin-
cial Junior Hockey League moves into the 
semi-final round of playoffs.

Locally, the battle for the North Car-
ruthers Division championship is shaping 
up to provide a lot of very exciting play-
off action that will see some very evenly 
matched teams on the ice.

This year the season was extended into 
March after the January shutdown so 
teams could get in 30 games to complete 
the final standings.

All eight teams in the Division entered 
the quarter-final round at the end of the 
regular season.

When the quarter-finals ended, all the 
favoured teams came out on top with few 
surprises during the series.

The Stayner Siskins won their quarter-fi-
nal over the Huntsville Otters in three 
games after Huntsville had to withdraw 
from competition. The Otters had a run of 
COVID-19 on their team making it impos-
sible for them to complete the next game 
within regulation time.

The Otters forfeited and bowed out of 
the season.

The Alliston Hornets managed to elim-
inate the Penetang Kings in four games, 

although they had to work hard to get the 
job done. The Hornets won by a single 
goal in three of the games and game four 
went into overtime.

The Orillia Terriers have dispatched the 
Midland Flyers after a series that went 
four games.

The Caledon Golden Hawks and Schomberg 

Cougars had their series go six games after 
Caledon put up a good effort.

That series ended with a 4-1 win in game 
six on March 18.

The four remaining teams will now enter 
the semi-final round to determine who will 
go to the championship.

Stayner finished in first place in the 
regular season. Alliston, Schomberg, and 
Orillia finished a single point apart in 
the standings so there’s going to be some 
evenly match teams on the ice.

Stayner and Alliston will be up against 
each other for their series. Orillia and 
Schomberg will battle for the win in their 
best-of-seven effort.

The winners will meet in the final for the 
Division title.

After the Division championships, the 
remaining teams will enter into competi-
tion for the Conference title.

Due to the extended regular season this 
year, the Schmalz Cup championship will 
be played in a tournament style.

The tournament will feature the four 
conference champions in a round-robin 
format to determine rankings for the 
semi-finals to be played on May 14.

The championship final game will take 
place on Sunday, May 15.

The tournament will be held on the ice 
at the University of Guelph.

HORNETS ON THE ATTACK: The Carruthers Division of the Provincial Junior Hockey League has 
now started the semi-final round of playoffs. The quarter-finals wrapped up last week with the four top 
seeds in the Division advancing. The Penetang Kings and Alliston Hornets battle it out in game three 
of their quarter-final best-of-seven series.

BRIAN LOCKHART

Written By Brian Lockhart

Tips for young hockey players during provincial qualifiers

With the provincial hockey qualifiers 
now in full swing, there can be a lot of 
pressure on a young player to do their best 
and not disappoint team when on the ice.

The Ontario Minor Hockey Association 
is offering tips to players on how to give 
your best performance on the ice and 
maintain good character both during and 
after a game.

Communication on the ice is very import-
ant but it may be even more important in 
the locker room.

If a teammate approaches you with some 
feedback about a play that went wrong or 
a way they believe you can improve, your 
focus should be on everything they are say-
ing. This builds trust between players and 

shows that you respect their opinion.
While many teams have a stand-out 

player who is an MVP, it’s still a team.
Working together as a unit will bring the 

best opportunities forward for everybody 
and allow for a greater chance of group 
success. A single pass from a player could 
change the fortunes of an entire team.

Be accountable – everyone makes mis-
takes, however don’t let that mistake be 
a poor effort that leads to a slip-up on  
the ice.

Owning your actions will build respect in 

the locker room and show your teammates 
that your care enough about them to admit 
when you were in the wrong.

The qualifiers can put a lot of pressure 
on a hockey player, but no matter what 
happens, don’t let your emotions get the 
best of you. You should always stay calm 
when with your team.

Your body language can have a great 
effect on your teammates whether you 
realize it or not.

You don’t want to be remembered for the 
wrong reasons.

When you remain focused, you will get 
your best results on the ice.

Be a friend to your teammates. You never 
know what your teammate could be going 
through off of the ice. Even when it doesn’t 
involve hockey, extending an invitation to 
a teammate will build camaraderie.

Those friendships could be reflected the 
next time you are on the ice together.

Follow these simple rules to get your 
best performance with your team.

FreePressShelburne

For coverage of any 
local sports events 
please contact me 
and I’ll be there!

brian.lockhart@hotmail.com 

Written By Brian Lockhart

REGIS
TER

ONLI
NE N

OW
!

PLAY
LACROSSE!
shelburnevets.com

PLAY 
LACROSSE!

Programs available for ages 3-16. 
Free stick for all new players.

Register by March 21 and save $50.

vetsminorlacrosse.com

Liberals in Dufferin—Caledon have 
nominated Bob Gordanier, an agricultural 
industry advocate and community leader, 
as their Ontario Liberal Party (OLP) can-
didate for the next provincial election.

“Bob has been a champion for farmers 
in his community for decades,” said OLP 
Leader Steven Del Duca. “Always fight-
ing for his community, Bob will make a 
fantastic MPP for Dufferin—Caledon.”

While farming in Dufferin—Caledon 
for decades, Gordanier has advocated 
on behalf of Ontario’s agriculture indus-
try, as the president of Beef Farmers of 
Ontario and an executive member of the 
Canadian Cattlemen’s Association. His 
passion for serving his community also 
led him to previously serve as a police 
officer in Port Credit and firefighter in 
Brampton for years.

One of Gordanier’s motivations for 
running is to protect the remaining farm-
land in Ontario, after what he’s seen as a 
failure to protect it during the Ford Gov-
ernment’s four year term.  As well, he’s 
looking to address a lack of support for 
more affordable housing and the public 
healthcare system.

“Dufferin—Caledon needs an MPP that 
will stand up for our community’s inter-
ests at Queen’s Park,” said Gordanier. 
“I’ve been a champion for sustainable 
agriculture for decades, and now I’m 
ready to champion for your needs – a 
sustainable environment, more afford-
able housing options, and a better public 
healthcare system.”

Bob Gordanier 
nominated as

Liberal candidate
for Ontario
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TO ORDER OR LEARN MORE:
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WWW.NFTCTELECOM.COM

NFTC’s pure fibre 
network is coming.

NFTC Fibre Network Footprint
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NFTC Fibre Network

If you live within our fibre network footprint, we can 
provide you with internet speeds up to 1 Gigabit!

If you live within 5 km of our fibre footprint, we can  
provide you with the best fibre-powered wireless internet 
in Dufferin County, with speeds up to 100 Mbps.

Call today to schedule your installation:

226-988-8059 • ROWANK@NFTCTELECOM.COM
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TO ADVERTISE IN THE SERVICE DIRECTORY CALL DEB FREEMAN at 519-925-2832 OR EMAIL Debbie@simcoeyorkprinting.com

Carol Freeman
Mortgage Broker

FOREST CITY FUNDING Lic # 10671
211 MAIN ST E, SHELBURNE, ON  L9V 3K4 

INDEPENDENTLY OWNED AND OPERATED

519-925-6700 X102 
CELL: 519-938-6518 

FAX: 519-925-6800
cfreeman@dominionlending.ca

WWW.CAROLFREEMAN.CA

519-925-6700

CELL: 519-938-6518

thefreemanmortgagegroup@gmail.com

www.carolfreeman.ca

VALKO FINANCIAL LTD.  Lic : 13047 211 Main St. E, Shelburne, ON • L9V 3K4
Independently Owned & Operated

519-938-6996
branchmanagertreecare@gmail.com

• Tree Removal
• Trimming

• Stump Grinding
• Land Clearing
• Storm Damage

• 24 hr Emergency Services

SHELBURNE 
SERVICE DIRECTORY

Don’t like doing your books?
We offer comprehensive bookkeeping services, so 
you can concentrate on what you do best!

Located in FEVERSHAM
Tel: 705-444-4674   Email: susan@mullinbookkeeping.ca

Serving clients in Feversham and surrounding areas

Tel: 705-444-4674   Email: susan@mullinbookkeeping.ca or info@mullinbookkeeping.ca

Don’t like doing your books?
We offer comprehensive bookkeeping services, so 
you can concentrate on what you do best!

Located in FEVERSHAM
Tel: 705-444-4674   Email: susan@mullinbookkeeping.ca

Don’t like doing your books?

GARAGE DOOR
EXPERTS

GARAGE DOORS

519-942-1956 • 1-800-957-5865  
www.allmontdoors.com

Visit our showroom at  
48 Centennial Road, Unit #20, Orangeville

Every detail guaranteed.

519-942-1956 • 1-800-957-5865 • www.allmontdoors.com
48 Centennial Road, Unit #20, Orangeville

GARAGE DOORS
GARAGE DOOR

EXPERTS

GARAGE DOORS

519-942-1956 • 1-800-957-5865  
www.allmontdoors.com

Visit our showroom at  
48 Centennial Road, Unit #20, Orangeville

Every detail guaranteed.

Broken Spring

Broken Cable

Book your Spring Maintenance.

KEN-MAINTAIN
FOR ALL YOUR OUTDOOR 

MAINTENANCE
Lawns, gardens and snow

KEN HUNT

519-288-5787
ken-maintain@bell.net
www.ken-maintain.ca

Johnson’s Income Tax
44 Proton Street, Dundalk, Ontario

FARM, BUSINESS & PERSONAL INCOME TAX

Refunds should be within 
2 weeks if E-Filed

Monday to Friday 8:30am – 5:00pm 
Saturday 10:00am – 2:00pm

519.923.2624
Fax 519.923.2481  •  Toll Free 1.800.898.2126

Continued from Page 4

Ukraine: lessons for Taiwan, lessons for China
The United States didn’t even bother with 

ambiguity in the case of Ukraine, making it  
clear from the start that it would not offer 
any military resistance to a Russian conquest 
of Ukraine. This is perfectly sensible when 
your potential adversary has nuclear weap-
ons – but China does too, so the lesson for 
Beijing is that the US won’t really fight for 
Taiwan either.

That is certainly the conclusion that Presi-
dent Tsai Ing-wen’s government in Taipei will 

draw from recent events, so she will be shop-
ping urgently for state-of-the-art weapons to 
defend Taiwan with. Given the current mood 
in the US Congress, she will probably be able 
to get them.

Yet it’s unlikely that Xi Jinping’s advisers 
will be urging him to seize this moment to 
attack Taiwan, because what he sees in Rus-
sia is a brother autocrat, Vladimir Putin, who 
took a similar gamble and is facing a humili-
ating defeat. Putin’s miscalculation has been 

so monumental that he may even lose power 
over it.

There are two elements in Putin’s 
catastrophe that Xi will suspect might also 
apply to any attempt by him to seize Tai-
wan by force. The first is just that his inex-
perienced armed forces, ordered to carry 
out an amphibious invasion of Taiwan, one 
of the most complex military operations in 
the book, may prove to be, like the Rus-
sians, simply not up to the task.

He’s probably wrong about that. The 
Russian army is embarrassingly incom-
petent because, like virtually every insti-
tution in Putin’s Russia, it is riddled with 
corruption. Xi has been on an anti-corrup-
tion crusade since he took office a decade 
ago, so it’s probably not so bad in China. 
But he can’t be sure of that until he places 
his bet, and then it might be too late.

The other thing Xi can’t be sure of is 

what kind of sanctions China might face 
if it invaded Taiwan. Would China’s best 
customers, the developed nations that 
have shown such unity and determination 
in imposing unprecedented sanctions on 
Russia for invading Ukraine, do the same 
to him if he invaded Taiwan?

Nobody knows, including the players 
themselves, but China is hugely exposed to 
any interruption of international trade, and 
domestic circumstances are not propitious 
either. Everybody is sick and tired after two 
years of Covid lockdowns, and the economy 
is not booming like it used to.

There would certainly be a surge of 
patriotic enthusiasm if Xi ordered the 
invasion of Taiwan this year, but he 
should wait a bit and watch what hap-
pens to another dictator who launched a 
stupid, unwinnable war and got his whole  
country cancelled.

GOLDEN EGG HUNT
M O N ,  A P R I L  11

t h

 -  M O N ,  A P R I L  18

t h

 

Shelburne Mulmur Hornings Mills

250 GOLDEN 
EGGS 

will be given away at 

Local Businesses for 

your child to pick up/find 

(children only please) 

1 Egg / Family. 
*this will enable 250 different families to 

each have ONE egg/entry! 

Vist @gowithcrowe to 

see list of participating 

businesses.

Every Gold Egg has 

Easter Surprises + 

1 Draw Ticket. 

Tag #gowithcrowe & the 
retailer with a photo of your 

egg on FB or IG for a second 

entry to WIN prizes donated 

by local businesses!

(Draw April 18th @7pm Live on FB) 
*your 2nd entry electronic ticket will be sent to you as 

a Private Message via FB or IG. If your account is 

Private please PM a Screen Shot.

PARTICIPATING 
RETAILERS: 

Market In The Mills, 
Maple Grove Farm Market, 

Super Burger, The 
Dufferin Public House 

& Jellycraft Bakery

SLID INTO DITCH: A No Name truck travelling north on 3rd line in Melancthon was blown into 
a ditch by strong winds on Sunday (March 20). Hydro cut power at 3:30 p.m. to local residents 
to facilitate cab and trailer extraction. Power restoration was around 10:30 p.m. A total of 22 
customers were affect-ed.

CONTRIBUTED PHOTO
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Classifieds
519.925.2832 • Fax: 519-925-5500 • email@shelburnefreepress.ca

Email, or call us for pricing. Classified cut-off time is 12 pm Tuesday

OBITUARIES

OBITUARIES

HELP WANTED

Come join a dynamic, fast paced, growing entrepreneurial
company looking for driven, enthusiastic sales representatives.
A rewarding, lucrative opportunity for the right candidate.

Zach Shoub
416-803-9940
zach@lpcmedia.ca

• Works Well with Deadlines and Budgets
• Organized with an Intermediate Knowledge
   of Microsoft Excel

COMPENSATION:
Base + Commission

PLEASE RECYCLE 
THIS NEWSPAPER!

 

NOW 
 HIRING 

Cold Web Offset Printing 
 

Positions available at MASTER WEB located 
in Mississauga Ontario. 

 
EXPERIENCED  

Pressman/Presswoman  
Wages starting at $26 - $35 per hour, Full Time 
Permanent, Night shift, Benefits after 3 months 

 
EXPERIENCED  

Bindery Stitcher Operator 
Wages starting at $24-$28 per hour,  

Night shift, Part time, Benefit after 3 months 
 

Please email resumes to:  
antonina@masterwebinc.ca 

 

ACROSS
1. Calling
6.	 Atlantic	codfish
11. Offering
15. Pale yellow
16.	Manuscript	copyist
17. Actor Wyle
18.	Basil	sauce
19.	Boorish	person
20.	Killer	whale
21.	Formal	procession
23.	Woodwind	instrument
24.	Sharp-tasting
28.	Default	result
29.	Fertilizer	component
32.	Indian	nursemaid
33.	Homophone	of	“you”
34.	Basketball	shoes
38. Put down
40. Pirate
42.	More,	in	music

43.	College	group,	shortly
45.	Steep	rock	face
46.	Keats	poem
47.	Golf	strokes
50.	Cook	slightly	in	oil
52. Not a winner
54.	Greek	letter
55.	Opt
57.	Nature’s	bandage
59. Bend
60.	Aromatic	spice
62.	Missing	links:	hyph.
66.	Run	through
68.	Resin
70.	Lengthy	narrative
71.	On	the	sheltered	shore
72.	Cast	aside
73. Fidgety
74.	Where	nice	guys	finish?
77.	Cotton	fabric
79.	Carpenter’s	curve

80.	Shed	style:	hyph.
82.	Congealed	dish
87.	Forest	ruminant
88.	Expensive
89.	Marathon	meal
90.	Crosscurrent
91.	Sheer	curtain	fabric
92.	Live

DOWN
1. Dandy
2.	 Freezer	abundance
3.	 Expressions	of	doubt
4.	 Authorize
5. Rain unit
6.	 Windshield	tool
7.	 Philosophy
8.	 Service
9.	 Geisha’s	sash
10.	Iniquitous	place?
11.	Arctic	jacket

12.	Oral	history
13.	Knight’s	club
14.	Roe	fish
16.	Fastener
22.	Exhibition	area
24.	Young	boy
25.	Sailor’s	yes
26.	Hit	head-on
27. Burglary
29.	Panties
30. Atoll feature
31.	Cap	part
34.	Delta	build-up
35.	Heroic	poem
36.	Cruise
37. Litigator
39.	Military	storehouse
41.	Severe
44.	Bitsy	biter
47.	Chief	attraction
48.	Hound’s	quarry
49.	Smart	remark?
51.	Top
53.	Corpulent
56.	Tempt
58.	Spiny	plants
61.	Sparkle
63. Nutty
64. Nog ingredient
65.	Anti’s	answer
67. Diner
69.	Brass,	e.g.
72.	Snowbird
74.	Valuable	vein
75.	Venerable
76.	Offspring
77. Dominant
78. Place for a mane
80.	Hosp.	employee
81.	Type	of	silkworm
83.	Jazz	instrument,	shortly
84.	Greek	letter
85.	That	thing’s
86. Lynx, e.g. 

X CROSSWORD
PUZZLE 423

CROSSWORD SOLUTION

Go to 
www.pineriverinstitute.com/work-for-us/

or call Jess at 519-925-1664 Ext 202 
for more information.

We look forward to hearing from you.

We’re
HIRING

General Maintenance, 
Custodian & Cook Positions.

CARS WANTED

AUCTIONS

Porsche 356/911/912, 
Jaguar E-Type or XKE. Tell me what you have, 

I love old classics especially German, British and Muscle Cars. 
Whether it’s been in the barn for 25 years, or your pride 

and joy that is fully restored. I’ll pay CASH. 

Call David 

905-367-7217

I WANT YOUR OLD CAR!

WANTED
CAR COLLECTOR SEARCHING

Town of Shelburne  
Committee Posting  

 
 

Town of Shelburne Diversity, Equity and Inclusion Committee 
 
The Town of Shelburne Diversity, Equity and Inclusion Committee is seeking 
interested community members and volunteers to join their committee. Currently 
there are three vacancies.  
 
For more information on the Diversity, Equity and Inclusion Committee please 
see https://www.shelburne.ca/en/town-hall/committees-and-
boards.aspx?_mid_=36845#Diversity-Equity-and-Inclusion-Committee 
 
The Committee meets monthly on the third Thursday at 6:30pm. Meetings are 
currently virtually.   
 
Interested community members should apply by April 12, 2022, at the following 
link: https://forms.shelburne.ca/Clerks/Board-and-Committee-Application 
 
Should you have any questions please email info@shelburne.ca  

Town of Shelburne Diversity, Equity and Inclusion Committee 

The Town of Shelburne Diversity, Equity and Inclusion Committee is seeking interested community 

members and volunteers to join their committee. Currently there are three vacancies. 

For more information on the Diversity, Equity and Inclusion Committee please see 

https://www.shelburne.ca/en/town-hall/committees-and-

boards.aspx?_mid_=36845#Diversity-Equity-and-Inclusion-Committee 

The Committee meets monthly on the third Thursday at 6:30pm. Meetings are currently virtual. 

Interested community members should apply by April 12, 2022, at the following link:  

https://forms.shelburne.ca/Clerks/Board-and-Committee-Application 

Should you have any questions please email info@shelburne.ca

 
 
 
 
 
 
 
 
 
 
 
Statement	from	Mayor	Wade	Mills	on	the	Transition	to	OPP	–	February	18,	2021	
 
On	February	18,	2021	at	noon	policing	within	the	Town	of	Shelburne	officially	transitioned	from	
the	 Shelburne	 Police	 Service	 to	 the	 Ontario	 Provincial	 Police	 (OPP).	 As	Mayor,	 I	 am	 filled	with	
mixed	emotions	as	this	transition	marks	both	an	historic	end	as	well	as	an	exciting	future.	
 
Our	community	has	been	policed	by	the	Shelburne	Police	Service	since	1879.	Since	that	time,	our	
community	 and	 our	 police	 service	 have	 grown	 and	 evolved	 together.	 Through	 successive	
generations,	 two	 world	 wars,	 a	 great	 depression,	 two	 global	 pandemics,	 and	 a	 more	 recent	
explosion	 of	 population	 growth,	 our	 local	 officers	 have	 remained	 at	 the	 ready	 to	 serve	 and	
protect	our	community	with	dignity,	bravery,	and	compassion.	This	tradition	of	service	stands	as	
unimpeachable	today	as	it	ever	has	and	for	that	our	community	will	be	sad	to	close	this	chapter.	
 
With	an	eye	to	the	future,	we	as	a	community	also	have	much	to	look	forward	to.	For	many	of	us,	
we	 have	 come	 to	 know	 our	 local	 officers	 as	 friends	 and	 neighbours	 and	 we	 value	 the	 local	
connections	that	have	been	forged.	Fortunately,	these	relationships	will	not	be	 lost	as	each	and	
every	 member	 of	 the	 Shelburne	 Police	 Service	 who	 applied	 to	 the	 OPP	 has	 been	 successfully	
hired.	 After	 a	 short	 transition	 and	 training	 period,	we	will	 welcome	 our	 officers	 back	 home	 to	
Shelburne	 in	 their	new	uniforms.	When	 they	 return,	our	officers	will	 be	a	part	of	one	of	North	
America’s	largest	deployed	police	services	with	more	than	5,800	uniformed	officers,	2,400	civilian	
employees	and	830	auxiliary	officers.	They	will	also	be	supported	by	the	tremendous	network	of	
resources	 that	 the	OPP	have	at	 its	disposal.	 I	 am	confident	–	and	you	should	be	 too	–	 that	our	
officers	 will	 be	 well	 equipped	 to	 continue	 to	 provide	 the	 level	 of	 policing	 service	 that	 our	
community	expects	and	deserves.	
 
To	Chief	Moore,	Sgt.	Bennett,	SpC	Kerr,	PC	Morash,	and	Karen	McLean	who	are	not	transitioning	
to	 the	 OPP,	 I	 want	 to	 offer	 a	 personal	 note	 of	 gratitude	 for	 your	 years	 of	 dedicated	 and	
professional	service	and	I	wish	you	all	the	very	best	as	you	move	into	this	next	exciting	phase	of	
life.	To	our	officers	and	civilian	staff	who	will	be	continuing	with	the	OPP,	I	wish	you	luck	as	you	
embark	upon	 this	next	 lag	of	your	career	 journey	and	 I	 cannot	wait	 to	 see	you	all	back	here	 in	
early	March	when	we	will	hold	a	proper	ceremony	to	mark	the	occasion.	In	the	words	of	Charles	
Dickens,	“The	pain	of	parting	is	nothing	compared	to	the	joy	of	meeting	again.”	
 
On	behalf	of	Council,	Town	of	Shelburne	staff,	the	Shelburne	Police	Services	Board,	and	our	entire	
community,	I	wish	to	thank	all	members	of	the	Shelburne	Police	Service,	both	past	and	present,	
for	everything	that	you	have	done	to	serve	this	community	that	we	all	love.	
 
2021	Shelburne	Police	Service	Members:	 
Chief	Kent	Moore	 
Sgt.	Mark	Bennett	 
Sgt.	Paul	Neumann	 
PC	Carey	Widbur	 
PC	Cory	Courtney	 
PC	Andrew	Fines	 
PC	Catlin	Conner	 
PC	Robert	Button	 
PC	Jennifer	Roach	 
PC	Jeff	McLean	 
PC	Bob	Fudge	 
PC	Ryan	Hubbert	 
PC	Dennis	Jeronimo	 
PC	Cody	Lamacchia	 
SpC	Dave	Kerr	 
Karen	McLean	 
Renee	Pike	 

Town of Shelburne

Committee Posting

It is with our deepest sorrow 
that the family announces the 
sudden passing of James Robert 
Wandler, on Wednesday, March 
9, 2022 in Orangeville, Ontario. 
He was born in Brampton, 
Ontario October 5, 1970. James 
was deeply loved by his family, 
including his wife Jennifer 
Lang, children Robert and 
Thomas. He was the cherished son of his mother, Trudy 
King-Skynner of London, Ontario and father, David of 
Italy Cross, Nova Scotia.
He leaves in sorrow many relatives in the Wandler and 
Skynner families. James grew up in Markham Ontario 
with his brother, Jon (2019), and graduated from the 
University of Western Ontario with a Hon. B.Sc. in 
chemistry before receiving his CA in Ontario.
Working for PwC Bermuda (PricewaterhouseCoopers), 
he met the love of his life, Jennifer, under a tree during 
a storm on a golf course. They married and went on to 
have two children in Bermuda.
Returning to Canada after 12 years, he and Jennifer raised 
their children in the country outside of Orangeville. 
There he took on a new life; developed a deep spirituality, 
and with compassion and kindness, helped all those he 
felt needed his comfort. He made many friends in the 
Centre Fellowship Church in Orangeville.
Spending summers as a child at the cottage on 
Koshlong Lake in the Haliburton Highlands, he and 
his brother, Jon were campers and counsellors at the Y 
camp, Wanakita. He continued to bring his son to the 
cottage in the pines to play the games of his childhood 
and enjoy the fun that cottage life brings.
A Celebration of Life for James will be announced at a 
later date.
Online condolences may be made at 
jackandthompsonfuneralhome.com. In lieu of flowers, 
a donation to the Canadian Mental Health Association 
or a charity of choice would be appreciated.

JAMES ROBERT WANDLER
(1970 - 2022)

It is with deep sadness that we 
announce the passing of William 
George Travis at the Bethell 
Hospice in Inglewood on Saturday, 
March 12, 2022 at age 78.  Bill, had 
resided in Langton and Port Dover, 
Ontario for the past 38 years while 
his daughter, Wendy Travis and 
son and daughter-in-law, Wil and 

Rose Travis, remained in Shelburne.  He was very proud 
of all his grandchildren, Travis Bodmore (Melissa), Robyn 
Livingston (Wayne), Roni Travis (Kyle) and Bill Travis 
(Hannah) and all his great grandchildren.  Although 
sometimes miles would keep them apart, he kept them 
close to his heart.
Bill was the only child of Barbara Swance and George 
Travis, George passed away when Bill was only 8 years old.  
Bill and his mom then moved to Jerusalem after his father’s 
passing to be with his grandparents, William and Lillian 
Hull and Bill was blessed to be baptized in the Jordan River 
while he was there.  His mom remarried several years later 
to Ken Swance who became his stepdad and Ken loved him 
very much.  Bill has predeceased his first wife Ruth Travis 
and his second wife Theresa (Terry) Travis.
Bill retired from his 30 year career of trucking which he has 
entertained people with countless stories of being on the 
road and was very proud that he had driven over 2 million 
miles and was accident free. He spent the last 13 years 
during his retirement mastering computers, the study of 
the mind and he loved to putter and fix anything he could 
get his hands on. He always said “where there is a will, there 
is a way” and if you knew Bill, it was his way.  Bill will be 
missed by his close circle of family and friends.  Special 
thanks goes to the wonderful staff at Bethell Hospice for 
your loving care and support this past week and also to 
Bill’s close friends, Scott and Marvin, whom he trusted 
implicitly.  
There will be a Celebration of Life planned for the future, 
for close family only.  
In lieu of flowers a memorial donation may be made in Bill’s 
honour to the Bethell Hospice Foundation in Inglewood.
Online condolences may be made at www.imfunerals.com 

In Memoriam Funeral Services Inc. has been given the 
honour to serve the Travis Family.

WILLIAM “BILL” GEORGE TRAVIS
SEPTEMBER 8, 1943 – MARCH 12, 2022

ONLINE AUCTION SALE
PRIVATE COLLECTION

EM # 874427 - 5TH LINE MONO TWP DUFFERIN CTY
Pick up at 12 Balsam Lane Mulmur Ontario L9V 3G9

THURS. MAR. 31ST AT 6 PM
P.U. SATURDAY APRIL 2ND 10 AM - 3 PM ONLY

Pick up at 12 Balsam Lane Mulmur Ontario L9V 3G9

SALE CONSISTS OF Bank Of Canada Money 1935, 1937, 1923, 1969, 1991, 1954; Centennial coin 
sets; Royal Canadian Mint Sets; $50.00 silver coin; sterling silver wafers; qty. of old coin; silver bars; 
1973 uncut $1.00 sheet; 1954 & 1988 one hundred dollar bills; 1954 & 1988 one thousand dollar bills; 
$100.00 22 karat .9166 gold coin; 1988 Calgary Olympic coin; 10 - sterling silver $20.00 coins; Jewellery 
includes 24 - 10K & 14 K rings & jewellery; one 14K ring with appraisal; 2 sterling silver match holders; 
55 Royal Doulton figures; 15 pocket watches, some 14K & sterling silver; Flow Blue; Cranberry; Moor-
croft; Limoges; oil lamps; pickle cruets; Elvis, Marilyn Monroe, Beatles memorabilia;
For details go to severnauctions.hibid.com
Bob Severn Auctioneering                                         Shelburne 519-925-2091
theauctionadvertiser.com/RSevern                           Severnauctions.wixsite.com/severn

Kevin Scott

McArthur - Bessey
Auctions

McArthur - BesseyMcArthur - BesseyMcArthur - BesseyMcArthur - Bessey
AuctionsAuctionsAuctionsAuctions

Farm, Livestock, Estate, Home & Business
Auctions with experience & consideration

Please contact us at
Kevin 519-942-0264 - Scott 519-843-5083

mcarthurbessey@gmail.com
www.theauctionadvertiser.com/KMcArthur

HANDYMAN. You 
need it, I can do it for 
a fair price. Call Terry.  
519 925 4310

HELP WANTED - apart-
ment cleaning in Shelburne; 
full spring-cleaning to start; 
then bi-weekly attendance; 
MUST BE FULLY VACCI-
NATED. Call C Paulson @ 
416 574-0050.

SERVICES FOR SALE

C O N T R A C T O R   
REPAIRS, restores, Jacks  
up, dismantles Farm build-
ings, Homes, Cottages 
Roofing, Siding, Doors, 
Windows, Beams, Posts, 
Peers, Foundations, Con-
crete work. Eavestroughing, 
Decks, Docks, Sheds. Fenc-
ing Installed or Replaced or 
Fixed.  Brian Mc Curdy 519 
986 1781  OR 519 375 0958.

Hire?NEED TO

Call 519-925-2832 to advertise. FreePressShelburne

When you buy from a small business 
you’re not helping a C.E.O buy a 

3rd holiday home, you are helping a little 
girl get dance lessons, a little boy get his 
team jersey, a mom or dad put food on 

the table, a family pay a mortgage 
or a student pay for college.

Thanks for shopping local!
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The Development & Operations Department will receive applications until April 1, 2022 for three (3) 
seasonal student labourer positions.  Work duties will consist of grass cutting/lawn maintenance, 
landscaping/gardening/horticultural, painting, cleaning, assisting with internment and other related 
cemetery duties.  This position will include the use of push mowers, riding lawn mowers, large tractors 
with under carriage mower decks and weed trimmers. 
 
This position is 40 hours per week including weekends and stat holidays. The rate of pay is $15.00 per 
hour and the work period is from May 9, 2022 to August 26, 2022 (16 weeks).  Legislated benefits 
(vacation pay, stat holidays) will be in accordance with the Employment Standards Act.  There is no 
benefit package associated with this position.  
 
The following qualifications/information must be clearly identified in your resume: 
 

• Prior experience using push mowers, riding lawn mowers, large tractors with under carriage 
mower decks and weed trimmers. 

• Prior landscaping, grass cutting, and lawn maintenance experience is an asset. 
• Current valid class “G” license. 
• Completion of Grade 12 or equivalent. 
• Must provide your own CSA approved safety footwear. 
• Submission of satisfactory Drivers’ Abstract required. 
• First Aid & CPR Training would be an asset. 
• Applicants must be starting or returning to College or University. 

 
These positions are partially subsidized under the Summer Jobs Service and/or Summer Career 
Placement Program.  Please specify all educational and training information, work experience and 
references. 

The successful candidates will report to the Supervisor of Public Works. 
 
Resumes must be marked as “Competition #03-2022” and may be mailed to the Shelburne Municipal 
Office or emailed until 3 p.m. Friday April 1, 2022, addressed to:     
 
Human Resources - Town of Shelburne  
203 Main Street East, Shelburne Ontario, L9V 3K7 
hr@shelburne.ca  
 
We thank all applicants for their interest and advise that only those selected for an interview 
will be contacted. 
  
**Only those selected for an interview will be contacted. ** 
 
Please note that the Town of Shelburne requires that all newly hired employees are to be fully 
vaccinated against COVID-19 as a condition of employment and must provide proof of fully vaccinated 
status or provide proof of a medical or Human Rights Code exemption, prior to starting employment. 
 
The Town of Shelburne has made a commitment to diversity, equity, inclusion and belonging. The 
Town is committed to attracting, developing, and retaining highly talented employees with a variety of 
identities and backgrounds, in order to better reflect the growing diversity of the Town of Shelburne. 

  

TOWN OF SHELBURNE 
SEASONAL STUDENT WORKERS  
DEVELOPMENT & OPERATIONS DEPARTMENT                                                                          
Competition #03-2022 
 
 

 

 

Town of Shelburne  
Job Posting  

Planning Coordinator 
 

The Town of Shelburne is a vibrant community located in the County of Dufferin. The current 
estimated population of 8,900, the population is estimated to grow to 15,000 in the next 15 years.  
Shelburne is an urban hub regionally and supports surrounding communities for shopping, dining, 
medical services and employment.   
 

The Town of Shelburne is accepting resumes for the position of Planning Coordinator. This is a 
fulltime position based on a 35-hour work week, night and/or weekend meetings may be required. 
The 2022 salary range is $29.69 to $33.75 per hour.   
 

Reporting to the Director of Legislative Services/Clerk and Town Planner, general duties and 
responsibilities include but are not limited to: 

 

• Serve as the key point of contact on all planning matters and ensure that data and information 
is updated and distributed in a timely and effective manner 

• Distribute planning applications to agencies and affected residents to request comments 
• Ensure all Planning related fees are collected at the appropriate point during the application 

process 
• Consolidate application comments for consideration by local municipal planners 
• Review all planning applications with regard to the purpose of the proposed development and 

confirming the site location using GIS portal 
• Assist the Planning Consultant to verify proposed developments are in compliance with 

applicable planning legislation, by referencing the Town’s Official Plan and Zoning By-law, 
local official plans, Provincial Plans, and the Provincial Policy Statement 

• Provide administrative support to the Town’s Planning Consultant by scheduling meetings, 
preparing agendas and taking minutes as requested 

 

A copy of the full job description is available at www.shelburne.ca/townhall/careers 
 

To apply for this position, please submit your resume by email to: hr@shelburne.ca no later than, 
Friday April 15, 2022, at 3:00pm and marked as “Competition #07-2022”. 
 

Please quote the job title in the subject line. 
Mail:   Human Resources 

Town of Shelburne  
203 Main Street East 
Shelburne ON L9V 3K7 

 
**Only those selected for an interview will be contacted. ** 
 
Please note that the Town of Shelburne requires that all newly hired employees are to be fully 
vaccinated against COVID-19 as a condition of employment and must provide proof of fully 
vaccinated status or provide proof of a medical or Human Rights Code exemption, prior to starting 
employment. 
 
The Town of Shelburne has made a commitment to diversity, equity, inclusion and belonging. The 
Town is committed to attracting, developing, and retaining highly talented employees with a variety 
of identities and backgrounds, in order to better reflect the growing diversity of the Town of 
Shelburne. 

 

 

Town of Shelburne  
Job Posting  

Records Assistant – Summer Student 
 
The Town of Shelburne is a vibrant community located in the County of Dufferin, with a current 
estimated population of 8,900, the population is estimated to grow to 15,000 in the next 15 years.  
Shelburne is an urban hub regionally and supports surrounding communities for shopping, dining, 
medical services and employment.   
 

The Town of Shelburne is accepting resumes for the position of a Records Assistant – Summer 
Student. This is a fulltime position based on a 35-hour work week, night and/or weekend 
meetings may be required. The expected term of employment is from May 30 to August 31, 2022. 
The 2022 salary range is $15.00 per hour.   
 

Reporting to the Director of Legislative Services/Clerk, general duties and responsibilities include 
but are not limited to: 
 

• Assists with the maintenance of the Town-wide system of records 
management,  

• Assists with the assessment and inventory of corporate records,  
• Assists with performing the annual purge of corporate records in accordance 

with the Town’s retention schedule,  
• Transfer records into the EDRMS system,  
• Assist with the creation of policies and training materials for Town staff,  
• Perform other related duties as directed by the Director of Legislative 

Services/Clerk or designate, 
• Perform other duties as assigned. 

 

A copy of the full job description is available at www.shelburne.ca/townhall/careers 
 

 To apply for this position, please submit your resume by email to: hr@shelburne.ca no later than, 
 Friday April 22, 2022, at 3:00pm and mark as “Competition #08-2022”. 

 

Please quote the job title in the subject line. 
Mail: Human Resources 

Town of Shelburne  
203 Main Street East 
Shelburne ON L9V 3K7 
 

**Only those selected for an interview will be contacted. ** 
 
Please note that the Town of Shelburne requires that all newly hired employees are to be fully 
vaccinated against COVID-19 as a condition of employment and must provide proof of fully 
vaccinated status or provide proof of a medical or Human Rights Code exemption, prior to 
starting employment. 
 
The Town of Shelburne has made a commitment to diversity, equity, inclusion and belonging. 
The Town is committed to attracting, developing, and retaining highly talented employees with a 
variety of identities and backgrounds, in order to better reflect the growing diversity of the Town 
of Shelburne. 

 

 

Town of Shelburne  
Job Posting  

Operator 
 
The Town of Shelburne is a vibrant community located in the County of Dufferin.  With a current 
estimated population of 8,800, the population is estimated to grow to 15,000 in the next 15 years.  
Shelburne is an urban hub regionally and supports surrounding communities for shopping, dining, 
medical services and employment.  We strive to be a true reflection of our motto “A People Place, 
A Change of Pace.”  
 
The Town of Shelburne is accepting resumes for the position of Operator. This is a fulltime 
position within the department of Development and Operations based on a 40-hour work week. 
The 2022 salary range is $26.99 - $30.56 per hour.  Remuneration includes extensive benefit 
package and enrollment in OMERS pension plan. 
 
The following qualifications/information must be clearly identified in your resume: 
 

• Grade 12 or equivalent. 
• Minimum one year of relevant operations experience within a municipal environment. 
• Current valid class “G” license. 
• Class AZ or DZ driver’s license in good standing. 
• First Aid & CPR Training would be an asset. 

 
A copy of the full job description is available at www.shelburne.ca/townhall/careers 
 
To apply for this position, please submit your resume by email to: hr@shelburne.ca no later than, 
Friday April 1, 2022, at 3:00pm and mark as “Competition #05-2022”. 
 
Please quote the job title in the subject line. 
  
Mail:   Human Resources 

Town of Shelburne  
203 Main Street East 
Shelburne ON L9V 3K7 
 

**Only those selected for an interview will be contacted. ** 
 
Please note that the Town of Shelburne requires that all newly hired employees are to be fully 
vaccinated against COVID-19 as a condition of employment and must provide proof of fully 
vaccinated status or provide proof of a medical or Human Rights Code exemption, prior to 
starting employment. 
 
The Town of Shelburne has made a commitment to diversity, equity, inclusion and belonging. 
The Town is committed to attracting, developing, and retaining highly talented employees with a 
variety of identities and backgrounds, in order to better reflect the growing diversity of the Town 
of Shelburne. 

 

 

Town of Shelburne  
Job Posting  

Farmers’ Market Coordinator (Contract) 
 

The Town of Shelburne is a vibrant community located in the County of Dufferin. The current 
estimated population of 8,900, the population is estimated to grow to 15,000 in the next 15 years.  
Shelburne is an urban hub regionally and supports surrounding communities for shopping, dining, 
medical services and employment.   
 
This position is 15 – 20 hours per week including every Thursdays from 2 pm to 8 pm at the 
market. The 2022 salary is $19.82 per hour and the work period is from April 11, 2022, to 
October 28, 2022 (29 weeks).  Legislated benefits (vacation pay, stat holidays) will be in 
accordance with the Employment Standards Act. There is no benefit package associated with 
this position. 
 
The following qualifications/information must be clearly identified in your resume: 
 

• Farmers’ Market, outdoor programs, or community event experience 
• Strong organizational skills including the ability to multitask 
• Excellent attention to detail with strong computer skills including Microsoft 

Office suite (proficiency in excel) 
• Knowledge of Managemymarket.com market management tool an asset 
• Ability to create, coordinate, execute, and wrap-up special events 

the ability to adapt quickly in any situation 
• Excellent customer service skills 

A copy of the full job description is available at www.shelburne.ca/townhall/careers 
 
To apply for this position, please submit your resume by email to: hr@shelburne.ca no later than, 
Sunday March 27, 2022, at 3:00pm and marked as “Competition #06-2022”. Interviews will be 
held on Friday April 1 between the hours of 8:30am and 4:30pm. Evening appointments can be 
accommodated. 
 
Please quote the job title in the subject line. 
Mail:   Human Resources 

Town of Shelburne  
203 Main Street East 
Shelburne ON L9V 3K7 
 

**Only those selected for an interview will be contacted. ** 
 
Please note that the Town of Shelburne requires that all newly hired employees are to be fully 
vaccinated against COVID-19 as a condition of employment and must provide proof of fully 
vaccinated status or provide proof of a medical or Human Rights Code exemption, prior to 
starting employment. 
 
The Town of Shelburne has made a commitment to diversity, equity, inclusion and belonging. 
The Town is committed to attracting, developing, and retaining highly talented employees with a 
variety of identities and backgrounds, in order to better reflect the growing diversity of the Town 
of Shelburne. 

 

 

Town of Shelburne  
Job Posting  

Seasonal Gardener 
 
The Town of Shelburne is a vibrant community located in the County of Dufferin, considered the 
fastest growing town in Ontario and the second fastest growing town in Canada based on 2016 
Census information.  With a current estimated population of 8,800, the population is estimated to 
grow to 15,000 in the next 15 years.  Shelburne is an urban hub regionally and supports 
surrounding communities for shopping, dining, medical services and employment.   
 
This position is 40 hours per week including weekends and stat holidays. The 2022 salary range 
is $23.02 to $26.15 per hour and the work period is from May 2, 2022 to October 28, 2022 (26 
weeks).  Legislated benefits (vacation pay, stat holidays) will be in accordance with the 
Employment Standards Act.  There is no benefit package associated with this position. 
 
The following qualifications/information must be clearly identified in your resume: 
 

• College Diploma in Horticulture or in a process of obtaining a Diploma in 
Horticulture 

• Minimum one year of related experience in landscaping and horticulture 
• Current valid class “G” license. 
• Completion of Grade 12 or equivalent. 
• Must provide your own CSA approved safety footwear. 
• First Aid & CPR Training would be an asset. 

 
A copy of the full job description is available at www.shelburne.ca/townhall/careers 
 
To apply for this position, please submit your resume by email to: hr@shelburne.ca no later than, 
Friday April 1, 2022, at 3:00pm and mark as “Competition #04-2022”. 
 
Please quote the job title in the subject line. 
  
Mail:   Human Resources 

Town of Shelburne  
203 Main Street East 
Shelburne ON L9V 3K7 
 

**Only those selected for an interview will be contacted. ** 
 
Please note that the Town of Shelburne requires that all newly hired employees are to be fully 
vaccinated against COVID-19 as a condition of employment and must provide proof of fully 
vaccinated status or provide proof of a medical or Human Rights Code exemption, prior to 
starting employment. 
 
The Town of Shelburne has made a commitment to diversity, equity, inclusion and belonging. 
The Town is committed to attracting, developing, and retaining highly talented employees with a 
variety of identities and backgrounds, in order to better reflect the growing diversity of the Town 
of Shelburne. 

  

                 
           
 
 
 
The Development & Operations Department will receive applications until April 1, 2022 for three (3) 
seasonal student labourer positions.  Work duties will consist of grass cutting/lawn maintenance, 
landscaping/gardening/horticultural, painting, cleaning, assisting with internment and other related 
cemetery duties.  This position will include the use of push mowers, riding lawn mowers, large tractors 
with under carriage mower decks and weed trimmers. 
 
This position is 40 hours per week including weekends and stat holidays. The rate of pay is $15.00 per 
hour and the work period is from May 9, 2022 to August 26, 2022 (16 weeks).  Legislated benefits 
(vacation pay, stat holidays) will be in accordance with the Employment Standards Act.  There is no 
benefit package associated with this position.  
 
The following qualifications/information must be clearly identified in your resume: 
 

• Prior experience using push mowers, riding lawn mowers, large tractors with under carriage 
mower decks and weed trimmers. 

• Prior landscaping, grass cutting, and lawn maintenance experience is an asset. 
• Current valid class “G” license. 
• Completion of Grade 12 or equivalent. 
• Must provide your own CSA approved safety footwear. 
• Submission of satisfactory Drivers’ Abstract required. 
• First Aid & CPR Training would be an asset. 
• Applicants must be starting or returning to College or University. 

 
These positions are partially subsidized under the Summer Jobs Service and/or Summer Career 
Placement Program.  Please specify all educational and training information, work experience and 
references. 

The successful candidates will report to the Supervisor of Public Works. 
 
Resumes must be marked as “Competition #03-2022” and may be mailed to the Shelburne Municipal 
Office or emailed until 3 p.m. Friday April 1, 2022, addressed to:     
 
Human Resources - Town of Shelburne  
203 Main Street East, Shelburne Ontario, L9V 3K7 
hr@shelburne.ca  
 
We thank all applicants for their interest and advise that only those selected for an interview 
will be contacted. 
  
**Only those selected for an interview will be contacted. ** 
 
Please note that the Town of Shelburne requires that all newly hired employees are to be fully 
vaccinated against COVID-19 as a condition of employment and must provide proof of fully vaccinated 
status or provide proof of a medical or Human Rights Code exemption, prior to starting employment. 
 
The Town of Shelburne has made a commitment to diversity, equity, inclusion and belonging. The 
Town is committed to attracting, developing, and retaining highly talented employees with a variety of 
identities and backgrounds, in order to better reflect the growing diversity of the Town of Shelburne. 

  

TOWN OF SHELBURNE 
SEASONAL STUDENT WORKERS  
DEVELOPMENT & OPERATIONS DEPARTMENT                                                                          
Competition #03-2022 
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Helping men dance 
since 2002.

HOCKLEYBEER.CA
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LARGELARGE  
4 TOPPING PIZZA4 TOPPING PIZZA

802 Main Street East,Shelburne

Call 519.925.2121
Pricing may vary by location. An additional charge may apply for premium toppings, sauces, extra cheese, and special pizza types 

including: Handmade Pan Pizzas, Thin Crust Pizzas, Gluten Free Pizzas and Feast Pizzas. Please refer to offer when ordering. 
Limited time. Prices, participation, delivery area & delivery fee may apply,. Terms and charges may vary.

FOR JUST

$12.99$12.99


